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ABSTRACT 

Findings are reported from a survey of state- and 
territorial-level supervisors of trade and industrial education to 
rate trends and issues in trade and industrial education. (A trend 
was defined as a course of events or action that is present and 
likely to continue in the future. An issue was defined as a 
difference x>f opinion, dispute, or prof essional controversy regarding 
a course of action.) Six tables identify (1) the top 10 trend items, 
(2) the top 10 issue items", (3) the top trend items within each of 
the 11 categories of the opinionnaire , (4) the top issue items within 
each of the 11 categories of the opinionnaire, (5) a listing of 
additional trend and issue items provided by respondents, and (6) a 
summary of all responses and their calculated means. The 11 
categories of trend and issue items are advisory boards; 
articulation; curriculum; delivery; followup, placement, and 
evaluation; funding; guidance and counseling; handicapped and 
disadvantaged students^-special needs; program planning and access; 
sex-role equity;, and teacher preparation and upgrading. The - 
opinionnaire is appended. (YLB) 
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INTRODUCTION 

The following report Is the result of activities pursued by an ad hoc 
research team of the American Vocational Association Trade and Industrial 
Education Research Council. Members of this tesm were Chester Wlchowskl, 
Director of the Statewide Curriculum Development Project, N.J. Vocational- 
Technical Curriculum Laboratory, Rutgers University and Gordon McMahon, 
Director of the national Occupational Competency Testing Institute, Albany, 
N.Y. Dr. Wichowskl served as team leader. 

The topic of this Investigation was Identified during the December 3, 1979 
meeting of the American Vocational Association Trade and Industrial Educa- 
tion Research Council meeting. Anaheim, California. The basic design used 
to conduct this research effort wis also developed at this meeting. 

PROCEDURE 

The Population 

The population used In this Investigation consisted of the state level 
supervisors of trade and Industrial education In the United States and the 
territorial level supervisors of trade and Industrial education In the U.S.* 
Virgin Islands and Puerto Rico. These' Individuals were Identified through a 
review of the "Directory of Federal and State Officials" which appeared In 
the April 1980 edition of School Step . It should be noted that several states 
in the directory did not have listings under the heading of Itrade and in- 
dustrial education. In those instances industrial education, trade and 
technical education and vocational industrial education headings were used 
to identify members of the population. Only one Individual In each state 
or tarritory was included as a member of the population. 
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AHP*ue«bers of the population (N-52) were sent a copy of the survey in- 
strument, a postage paid return addressed envelop and a transmittal letter. 
Copiaa of the survey instrument and transmittal letter are included in Ap- 
pendix A. Thirty-eight members of the population (73.032) responded to the 
survey • No follow-up mailing wa3 conducted. 
The Research Imt runout 

\ four pagfe opinionnaire was specifically designed to collect data in 
this study. The research instrument was initially developed through a review 
of tha literature and consultation with faculty members of the Division of 
Vocational Education, Florida International University. A total of forty- 
four items equally distributed among eleven categories were identified. An 
open-ended item was also included in each of the eleven categories to aolici* 
additional input from members of the population. 

Two sets of rating scales were provided with each item. A dichotomoua 
yes or no scale was utilized for trend ratings. A five point Likert scale, 
with a low of one and a high of five, was utilized for issue ratings. 

Revision of the instrument was completed following a review of sugges- 
tions provided by several members of Trade and Industrial Education Research 
Council. Definitions for a trend and an issue were developed for use as a 
part of the instrument as a result of this input. These terths were defined 
as follows: 

TRZ!TD \ A course of events or action which is present and is 

likely to continue in the future. 
ISSUE. A difference of opinion, dispute or professional 

controversy regarding a course of action. 
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A copy of the instrunent as it was used in thio study is included in Ap- 
pendix A. 

FINPIMCS 

.!aans ;mre calculated for all ratings collected. Mean calculations for 
dichotomous ratings were achieved through the assignment of numerical values 
to y< ^ and no responses. A yes response was assigned a value of one, a no 
response was assigned a value of two. Descending rank ordering was identi- 
fied through an inspection of calculated means. 

The remainder of this report includes tables which identify 

1. The top ten trend itetas. - Table 1 

2. The top ten issue items. - Table 2 

3. Th2 top tread items within each of the eleven categories 
of the opinionnalre . - Table 3 * 

4. The top issue items within each of the eleven categories 
of the opinionnalre. - Tabls 4 

5. A listing of additional trend and issue items provided by 
respondents. - Table 5 

6. A summary of all responses and their calculated means. - Table 6 



Page 3 



* 



TABLE 1 

TREND ITEMS RECEIVING THE GREATEST 
FREQUENCY OF YES RESPONSES 



OPINIONtfAIRE 
REFERENCE 



OPINIONNAIRE 
ITEM 



MEAN* RANK 



X - 3 Expansion of the number of women and minori- 

ties in T&I programs. 

j _ 2 The reduction of barriers which affect entry 

of men and women in non- traditional sex role 
T&I occupational program arteas. 

j - 1 The encouragement of men and women to enter 

non-traditional sex role T&I occupational 
program areas . 

H - l Increased availability and access of T&I 

programs for special needs students. 

A - 1 The development of a more balanced member- 

ship composition to include representatives 
from labor organizations, employers and the 
general public 

C - 3 Further development or expansion of energy 

technology programs. 

A . 2 Increase the effectiveness of advisory 

boards in terms of Impact on T&I education. 

D - 2 Increased delivery of T&I programs for 

minority group members, women, or students 
who are handicapped or disadvantaged. 

K - 1 The development of alternative methods for 

the delivery of teacher education programs 

for pre-service and ifl-service T&I educa- 
tion teachers. 

j _ 3 Greater use of in-service education for 

T&I instructors to aid in the achievement 
of sex role equity. 

X « l Upgrading of obsolete facilities and/or 

equipment . 

c _ 4 Increased development or expansion of work- 

study and cooperative T&I education 
programs . 




1.00 1.5 

1.00 1.5 

1.03 3.5 

1.03 3.5 

( 

1.05 

1.08 6 

1.11 7.5 

1.11 ; 7.5 

1.16 10.5 

1.16 10.5 

1.16 10.5 

1.16 10.5 



' *Based on the assignment of numerical values to yes and no responses: Yes - 1, 
No - 2 . 
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TABLE 2 

ISSUE ITEMS WITH THE HIGHEST CALCULATED MEANS 



OPINIONNAIRE OPINIONNAIRE 



REFERENCE 



ITEM MEAN* RANK 



H . 3 Expanded linkages between Til instructors, 3.83 1 

counselors and administrators in order to 
" mainstream special needs students. 

H - 1 Increased availability and access of Til 3.65 2 

programs for special needs students. 

C - 2 Elimination or reduction of programs with 3.61 3 

low enrollments or low Job placement 
records. 

j . x The encouragement of men and women to enter 3.60 4 

non-ttaditional sex role Til occupational 
program areas . 

H - 4 The use of class size limits and/or propor- 3.54 5 

tional limits of special needs students in 
Til programs. 

j - 2 The reduction of barriers which affect entry 3.46 6 

of men and women in non-traditional sex role 
Til occupational program areas. 

K - 2 The development of recruitment strategies to 3.43 7 

attract journeymen into Til teaching 
positions . 

I . 3 Expansion of the number of women and minori- 3.41 8 

ties in Til programs. 

G _ 3 The use of school counselors in career guid- 3.38 9 

ance for potential Til students. 

D . 2 Increased delivery of Til programs for minor- 3.38 10 

ity group members, women, or students who are 
handicapped or disadvantaged. 



Calculated on responses to a 5 point Likert scale with a low- of 1 and a high 
of 5. 
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TABLE 3 

TREND ITEMS WITHIN OPINIONNAIRE CATEGORIES 
RECEIVING THE GREATEST FREQUENCY OF YES RESPONSES 



OPINIONNAIRE 
CATEGORIES AND ITEMS 



Racing 
Mean* Yes No 



SECTION A: ADVISORY BOARDS * ' 

The development of a more balanced membership composi- 1.05 ->o 

tion to include representatives from labor organiza- 
tions, employees and the general public. 



1.28 26 10 



1.08 32 



1.11 34 



SECTION B: ARTICULATION 

Increase articulation between Til programs with other 
educational institutions at other levels. 

SECTION C: CURRICULUM 

Further development or expansion of energy technology 

programs . 

SECTION D: DELIVERY 

Increased delivery of Til programs for minority group 
members, women, or students who are handicapped or 
disadvantaged . 

'SECTION E: FOLLOW-UP . PLACEMENT AND EVALUATION 

The use of advisory boards and T&I instructors in 1.14 30 

placing program graduates. 

S ECTION F: FUNDING fl 
Increased availability of grants to support new or l.*:> ^ 

exemplary T&I programs. 

S ECTION G: GUIDANCE AND COUNSELING 

Increased effort to place T&I students in the 1-08 

program area of their choice. N 
SECTION H: HANDICAPPED AND DISADVANTAGED STUDENTS - 
SPECIAL NEEDS 

Increased availability and access of T&I programs 1-03 36 1 

for special needs students. 

SECTION I: PROGRAM PLANNING AND ACCESS 

Expansion of the number of women and minorities in 
T&I programs. 

S ECTION J: SEX ROLE EQUALITY 

The reduction of barriers which affect entry of men 1.00 
and women in non-traditional sex role T&I occupa- 
tional program areas. 

SECTION K: TEACHER PREPARATION AND UPGRADING 
The development of alternative methods for the 
delivery of teacher education programs for 
pre-service and in-service T&I education 
teachers . 



1.00 37 



1.16 31 



♦Based on the assignment of numerical values to yes and no responses: Yes - 1, 
No * 2. 
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TABLE 4 

ISSUE ITEMS WITHIN OPINIONNAIRE CATEGORIES WITH 
THE HIGHEST CALCULATED MEANS 



OPINIONNAIRE 
CATEGORIES AND ITEMS 



Rating 
(Low) (Hish) 
Mean* .1 2 3 4 5 



SECTION A: ADVISORY BOARDS 

Increase the ef f ectiveness of advisory boards 3.04 3 b a / -> 



3.27 4 2 8 7 5 



3.61 5 1 7 9 11 



3.38 3 2 10 



in terms of impact on T&I education 

SECTION B: ARTICULATION 

Increase articulation between T&I programs 
with other educational institutions at 
other levels. 

SECTION C: CURRICULUM 

Elimination or reduction of programs with low 
enrollments or low job placement records. 

SECTION D: DELIVERY 

Increased delivery of T&I programs for minority 
group members, women, or students who are 
handicapped or disadvantaged. 

SECTION E: FOLLOW-UP. PLACEMENT AND EVALUATION 

The use of job placement as a sole method of 3.21 
program evaluation 

SECTION F: FUNDING 

The use of weighted F.T.E fundingV^or T&I 3.32 

programs. 

SECTION G: GUIDANCE AND COUNSELING 

The use of school counselors in career guid- 3.38 

ance for potential T&I students. 
SECTION H: HANDICAPPED AND DISADVANTAGE D STUDENTS - 
SPECIAL NEEDS 

Expanded linkages between T&I instructors, 

counselors and administrators in order to 

mainstream special needs students. 

SECTION I: PROGRAM PLANNING AND ACCESS 
Expansion of the number of women and 
minorities in T&I programs. 

SECTION J: SEX ROLE EQUALITY 

The reduction of barriers which affect entry 

of men and women in non-traditional sex role 

T&I occupational program areas. 
SECTION K: TEACHER PREPARATION AND UPGRADING ^ 

The development of recruitment strategies to 3.43 5 

attract journeymen into T&I teaching 

positions . 

'Calculated on response s to a 5 point Likert aide with a low of 1 and a high 
of 5. 



3.83 3 3 3 11 



3.41 



3.46 3 4 10 
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TABLE 5 

LISTING OF ADDITIONAL TREND AND ISSUE ITEMS PROVIDED 

BY RESPONDENTS 



OPINIOtfNAlRE Degree of 



CATEGORIES AND ADDITIONAL ITEMS 



Trend Issue 



SECTION A: ADVISORY BOARDS ^ 
l~ 9 Increased ! frequency of meetings. Yes 

2 . Formulation of more effective advisory groups 
to assist with delivery systems of T&I teacher 
education. 

3. The development, evaluation and discontinuance 

of T&I programs. 44 

4. Increased interaction with community councils. — •- 

SECTION B: ARTICULATION 

1. A means of identifying and defining "turf 



SECTION C: CURRICULUM 

H Industrially determined curriculum requirements. 

2. Expansion of existing T&I programs to meet needs. 

3. Increased resistance by unions to work-study 
programs. 



Yes 5 
Yes 5 



SECTION D: DELIVERY 

1. More effective training programs for the 
incarcerated. 

2. Correctional Institutions. v Ym 

SECTION E: FOLLOW-UP. PLACEMENT AND EVALUATION 

1. Evaluation of educators by educators only. No 

SECTION F: FUNDING 
None 

SECTION C: GUIDANCE AND COUNSELING 

1. More emphasis on programs for non-traditional 

career opportunities. Yes 

2. Early preparation and non-tracking for technical 
students. Ye9 

SECTION H: HANDICAPPED AND DISADVANTAGED STUDENTS _- 
SPECIAL NEEDS 

None 

SECTION I; PROGRAM PLANNING AND ACCESS 
1. Planners vs. societal reality. 

SECTION J: SEX ROLE EQUITY 
None 

SECTION K: TEACHER PREPARATION AND UPGRADING 

1. Facilitating mechanisms for professional and 
perspnal growth . 

2. Lets not use industrial arts teacher education 
programs to train T&I teachers. 



Yes A 
Mo 5 
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TAMJ! h 

suhkamy or nir MSpaNSHS or statu !iurr«viao«& 

TO THE TRKNU* AND ISSUES *M THAW AHD INDUS Til A I 15 DIKTAT t OH MHlVFY 



CATKCJWtKS AHD ITKKS 
SKCTloN A: ADVtSOKY ROAKDS 

1» The diwc lopmetit of a more balanced member *hlp 
k ()»[>(){) lion to Include rep r eoent at 1 vc» f r om 
labor otgantxol lonn, ruploypm and t he 
jiriH' r a 1 pub lie, 

2, lot rcaoc the ef f ec t ivenenn of advlnory boar da 
to tcrmri of lmpac I on Til education. 

1. loc roaMP the re I at lonnli t p of local advlaory 
boat do tii regional and ntnt* level advlnory 
boa rdn , 

4, formalize tbe opeiation and governance of 
adv I nor y boar d« . 

SKCTION H : AHTICUI.ATI OM 

1, Increase articulation between T&l program* 
with other p ducal tonal tnatftutlona at the 
name ]e ve 1 , 

2. Inc reaac articulation between T& I progr ana 
with other educational I tint 1 tut lot) a at 

oi lie r I eve I ri , 

J. TU' uric of articulation aw an aid for 
Mo dent recruitment. 

4, The uuc of articulation art an aid for atodent 
selection and placement. 



THKND 

(1) <7) 
Ye* Ho 



Hi 



14 



He an* 



I 0^ 



1.11 



2i i ; i . 4 ^ 



71 1 * 1.41 



n 11 1 . 14 



10 I.2H 



24 12 1.11 



20 In 1.44 



1 



1 0 



4 10 



Oltgh) 

4 *> 



4 4 



Ke*n 



\ 04 



♦V 74 



2 (Hi 



i 1. 1 ; 



177 



2.4) 



*H.aeicd on the assignment of numerical value* to yea and no reaponaea: Yea - I, Ho * 2. 



o 1 i 

ERIC 



1 •> 



TREND 



ISSUE 



(D 



O 
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OPINIONNAIRE 
CATEGORIES AND ITEMS 

SECTION C: CURRICULUM 



1. 
2. 
3. 
4. 

SECTION D 



Greater effort in the development and evalua- 
tion of new and emerging T&I program axsfis. 

Elimination or reduction of programs with low 
enrollments or low job placement records., 



Further development or expansion of energy 
technology programs. 

Increased development or expansion of work- 
study and cooperative T&I education programs. 

DELIVERY 



(1) (2) 

Yes No Mean* 



1. Increased delivery of T&I programs to urban 
areas. v 

2. Increased delivery of T&I programs for 
minority group members, women, or students 
who are handicapped or disadvantaged* 

3. Greater use tff private industry based 
training programs by contract with local 
education agencies. 

4. Expanded delivery schedules to include evenings, 
weekends, summers and/or multiple exit programs. 

SECTION E: FOLLOW-UP. PLACEMENT AND EVALUATION 

1. The, use of job placement as a sole method of 
program evaluation.' 

Placement of T&I graduates by school counselors 
or outside agencies. 

The use of advisory boards and T&I Instructors 
in placing program graduates . 



2. 
3. 



27 
27 
32 
31 

24 
34 



21 



9 1.25 

» 

14 1.21 

6 1.08 

6 ^T7b6 

14 1.37 

4 1.11 



17 20 1.58 



14^ 1.40 



7 29 1.81 
17 19 1.53 
30 5 1.14 



(Low) (High) 
1 2 3 4- 5 



6 2 10 

5 1 7 
4 5 10 



5 10 



*Based on the assignment of numerical values, to yes and no responses: Yes -1, No - 2. 

13 * ' • ... 



4 4 

9 ; 11 



4 5-950 



3 2 10 6 5 



8 3 5 5 5 



2 5 7 6 4 



8 5 



Mean 



2.92 

3.61 
2.93 
2.85 

2.65 
3.38 

2.85 

3.21 

3.21 
3.14 
2.81 
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OPINIONNAIRE \^ 
CATEGORIES AND ITEMS 



SECTION E; FOLLOW-UP, PLACEMENT AND EVALUATION - 
CONTINUED 

4. Program review using T&I program graduates as* 
a major source of data. 

SECTION F: FUNDING 

1. The use of weighted F.T.E. funding for T&I 
programs. 

2. Increased availability of grants to support 
new or exemplary T&I programs. ' a 

3. Increased availability of local funds to 
provide continued support for new or ex- 
emplary T&I programs. 

4. The development of a funding balance between 
T&I and other educational programs. 

SECTION G: GUIDANCE AND COUNSELING 

1. The use of the Armed Services Vocational 
Aptitude Battery (AS VAB) testing program. 

2. Increased emphasis on T&I teachers to 
provide career guidance. ^ 

3. The use of school counselors in career guid- 
ance for potential T&I students. 

4v Increased effort to*place T&I students in 
the program area of their choice. 

> SECTION H; HANDICAPPED AND DISADVANTAGED STUDENTS - 
SPECIAL NEEDS 

1. Increased availability and access of T&I pro- 
grams for special needs students. 



*Based on the assignment of numerical values to yes 



TREND ISSUE 



(1) 


(2) 




(Low) 






(High) 




Yes 


No 


Mean* 


1 


2 


3 


4 


5 


Mean 


22 


13 


1.37 


6 


3 


10 . 


6 


1 


2.73 


17 


32 


1.48 


5 


2 


.5 


6 


7 


3.32 


18 


15 


1.45 


c 
O 


/. 

H 


J 


9 


- 5 


3 11 


17 


18 


1.51 


6 


6 


5 


6 


J 

\ 


2.77 


17 


17 


1.50 


7 


2 


6 


7 


4 


2.96 


u 


25 


1.69 


6 


5 


8 


1 


1 


2.33 


23 


12 


1.34 


7 


0 


8 


11 


1 


2.96 


28 


7 


1.20 


3 


3 


c 

o 


9 


5 


J • JO 


33 


3 


1.08 


7 


1 


7 


4 


2 


2.67 


36 


1 


1.03 


1 


5 


4 


8 


8 


3.65 



and no responses: Yes ■ 1, No ■ 2, 

16 



J 



•XI 

(ft 



TREND 



ISSUE 



SECTION 11: HANDICAPPED AND DISADVANTAGED STUDENTS - 
SPECIAL NEEDS - CONTINUED ~~ 



OPINIONNAIRE 


(1) 


(2) 


(Low) 




(High) 


Mean 


CATEGORIES AND ITEMS 


Yes 


No Mean* 


1 2 


3 


A 5 



2. 
3. 



'Availability of comprehensive student records 
to T&I Instructors. 



Expanded linkages between T&I instructors, 
counselors and administrators in order to 
mainstream special needs students. 

A. The use of class size limits and/or propor- 
tional limits of special needs students in 
T&I programs. 

SECTION I: PROGRAM PLANNING AND ACCESS 

1. Upgrading of obsolete facilities and/or equip- 
ment. ' 

2. Use of OSHA standards to upgrade and/or modify 
facilities and equipment. 

3. Expansion of the number of women and minorities 
in T&I programs . 

A. Reduction or the elimination of minimal age 
or physical ability requirements necessary to 
enter some T&I program areas. 

SECTION J: SEX ROLE EQUALITY * 

1. The encouragement of men and women to enter 
non-traditional sex role T&I occupational 
program areas. 

2. The reduction of barriers which affect entry 
of men and women in non-traditional sex role 
T&I occupational program areas. 



20 15 1.A3 
29 6 1.17 

27 9 1.25 



31 
2A 
37 
18 



6 

12 
0 
17 



1.16 
1.33 
1.00 
1.A9 



35 1 1.03 



35 0 1.00 



6 3 7,7 3 2.77 
3 3 3 11 6 3.83 

6 0 A 9 9 3.5A 



5 5 6 5 5 3.00 

3 7 9 6 3 2.96 

2 A 7 . 9 5 3.A1 

A 5 6 A 7 3.19 



2 A 8 6 10 3.60 



A 10 



*Based on the assignment of numerical values to yes and no responses: - Yes - 1, No - 2, 



3.A6 



17 



IS 



0PIN10NNAIRE 
CATEGORIES AND ITEMS 



SECTION J: SEX ROLE EQUALITY - CONTINUED 

3. Greater use of in-service education for 
T&I instructors to aid in the achievement 
of sex role equity. 

4. Increased use of trade unions, special 
interest groups and advisory boards to 
provide assistance in this area. 

SECTION K: TEACHER PREPARATION AND UPGRADING 

1. The development of alternative methods for 
the delivery of teacher education programs 
for pre-service and in-service T&l education 
teachers . 

2. The development of recruitment strategies to 
attract journeymen into T&I teaching 
positions . 

3. "Greater use of pre-service teacher education 

programs for potential T&I instructors. 

A. The development of exchange programs for 
the skill updaiing needs of T&I teachers. 



ABased on Lhe assignment of numerical valuesto yes 



TREND 
11) (2) 

Yes No Mean* 



ISSUE 

(L^O (High) 

1- 2 3' 4 5 Mean 



31 6 i:i6 5 7 7 4 5 2.89 



21 15 1.42 



4 8 6 4 3 2.76 



31 6 1.16 5 7 4 6 5 2.96 



21 15 1.42 5 6 2 4 8 3.43 



25 11 1.31 7 7 3 4 6 2.81 



18 19 1.51 5 6 6 2 6 2.92 



ind no responses: Yes " 1, No » 2, 



2<» 
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RUTGERS 

THE STATE UNIVERSITY 
OF NEW JERSEY 



GAA0UAT1 SCHOOL OF EDUCATION • DEPARTMENT OF VOCATIONAL TECHNICAL EOUCATION 

• KILMER CAMPUS- NEW BRUNSWICK • NEW JERSEY 06*03 (201)932-3845/4*47 



September 10, L980 



Dear State T & I Supervisor: 

As a member of the Trade and Industrial Education Research Committee for the 
American Vocational Association, I am conducting a survey to identify 
current and/or projected trends and issues in the area of Trade and 
Industrial Education. Kngwledge of this type is vital to the educational 
researcher and practitioner. 

Please take approximately twenty minutes out of your busy schedule to 
asfrist in these research efforts by completing the enclosed opinionnaire . 
Do noKhesitate to add other categories or comments which you feel ^ 
appropriate In the space provided. 

The data collected through this research effort will be reported as part 
of the T & I Research Committee's Program at the 1980 AVA Convention in 
'New Orleans . 

Return completed op inionnaires by 'September 30, 1980. A preaddressed 
postage paid return envelope has been included for your convenience. 

Your cooperation and assistance in this matter is greatly appreciated. 
Sincerely yours, 




Chester Wichowski 

Vocational-Technical Curriculum Laboratory 
Rutgers University-iCiinier Campus 
New Burnswick, N.J. 08903 



/ma 
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Tho N»w Jarwv Vocaffond T«crv>lc«l Curriculum Laboratory 
A S«rv«:« of mo OMtion of Vocation* education and Cafoor ^tparatlon - N*» Oaoartmant of * 



TRENDS ANO ISSUES IN 



•* TRADE AND INDUSTRIAL EDUCATION 

OPIMIONNAIRE 

nTMC-'ONS- Read each of the statements listed below. I* you perceive a 
SSSS! to 21 currant trend in Til education, circle the Y response in th. 
TREND column, If it is not. circle the M response. 

t# you feel there is any degree of controversy associated with the development, 
value in the ISSUE column. 

Use the following definitions as an aid in corapletim this opmionnaire : 

TREND: A course of events or action which is present and is likely to continue 
in the future. 

ISSUE: X difference of opinion, dispute or professional controversy regarding 
a course of action. 



TjlEND ISSUE 
YES NO LOW HIGH 



A. ADVISORY BOARDS 

1 The development of a more balanced membership 

composition to include representatives from 
labor organizations, employers and the 
general public. 

2. Increase the effectiveness of advisory boards 
in term* of impact on Tfil education. 

3 Increase the relationship- of local advisory 
boards to regional and state level advisory 
boards. 

4. Formalize the operation and governance of 
advisory boards. 

5. OTHER: ; 



y U 1 2 3 4 5 

y U 1 2 3 4 5 

y M 1 2 3 4 5 

y N 12 3 4 5 



B . ARTICULATION 

1 IncreASQ articulation between TH programs 
with other educational institutions at the 
same level. 

2 Increase articulation between TH programs 
with other educational institutions at 
other levels. 

3. The use of articulation as an aid for student 
recruitment. 

4. The use of articulation as an aid for student 
selection and placement. 

5.. OTHER: ■ 



y N 1 2 3 4 5 

Y N 1 2 3 4 5 

v m 1 2 3 4 5 

y n 1 2 3 4 5 

y M 1 2 3 4 5 
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ERIC 



TREND 



ISSUE 



C. CURRICULUM *ES NO LOW H IGH 

1. Greater effort in the development and Y N 12 3 4 5 
evaluation of new and emefging Ttl program 

areas. 

2. Elimination or reduction of programs with Y N 12 3 4 5 
low enrollment* or low 30b placement 

records. 

3. Further development or expansion of Y N 12345 
energy technology programs. 

4. Increased development or expansion of Y N 12345 
work-study and cooperative Tfcl 

education programs. 



OTHER : 



DELIVERY 

1. Increased delivery of Tfcl programs to 
urban areas . 



2. 



0THE3: 



£. FOLLOW-UP , PLACEMENT AND EVALUATION 

1. The use of job placement as a sole method 
of program evaluation. 

2. Placement of T6I graduates by school 
counselors or outside agencies. 

3. The use of advisory boards and Ttl 
instructors in placing program graduates. 

4. Program review using Til program 
graduates as a major source of data. 



5. OTHER: 



1 2 3 4 5 



Increased delivery of TH programs for ■ Y N 1 2 3 4 5 

minority group members, women, or students 
who are* handicapped or disadvantaged. 

Greater use of private industry based Y N 12 3 4 5 

training programs by contract with local 
education agencies. 

Expanded delivery schedules to include Y N 12 3 4 5 

evenings, weekends* summers and/or 
multiple exit programs. 



N 1 2 3 4 5 

N 1 2 3 4 5 

N 1 2 3 4 5 

N 1 2 3 4 5 

N 1 2 3 4 5 
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TREND 



ISSUE 



FUNDING 



1. Tha uit of warghtad F.7.E. funding for 
Til programs. 

2. Incraasad availability of grants to 
support nav of oxamplary Til programs. 

3. Incraaaad availability of local ffvnds 
to provide contmuad support for naw or 
axamplary Til programs. 

4. Tha davalopmant of a funding balanca 
batwaan-' Til and othar educational programs. 



OTHER: 



yZS NO LOW HIGH 

Y N 1 2 3 4 5 

Y N 1 2 3 4 5 

Y N 1 2 3 4 5 

y N 1 2 3 4 5 

y N 1 2 3 4 5 



GUIDANCE AND COUNSELING 

Tha usa of the Armad Sarvicaa vocational 
Aptituda Qattary (ASVAB) tasting program. 

Incfaasad amphasis on Til taachars to 
provida caraar guldanca. 

Tha usa of school counsalors in carear 
guidanca for potantial 'Til studants. 

Incraasad afffort to placa Til studants 
in tha program aroa of thair choica. 

OTHER: 



y n 

y n 

y n 

y n 

y n 



H. HANDICAPPED AND DISADVANTAGED STUDENTS (Spacial Naads* 

1.' Incraasad availability and accass of Til ¥ N 12 3 

programs for spacial naads studants* 



2. Availability off coraprahanaiva atudunt 
racords to Til instructors. 

3. Expandad linkagaa batvaan Til instructors, 
counsalors and administrators in ordar to 
mainatraam spacial naads studants. 

4. Tha usa off class %izm limits and/or 
proportional limits off spacial noads 
studants in Til programs. . t 

5. OTHER: 



1 2 3 4 5 
12 3 4 5 




PEOCftAtt P?JWMIVG wo ACCES3 

1. Upgrade of obiolttt facilities and. or 
aquipwant , 

2. Jso of OSHA atandards to apgrada and/or 
«>dlfy facilities and aqulp*«nt. 



3, Expansion of tha nunbar of woa>cn and 
^, amontiti in TH pcogra^a. 

i. Raduct.on or tha aliairation of ^In^al 
aqa or physical aLaiity ra^u *> a 
nacastary to tnttr *c»o Ti* pro<jran 

Kill 



1. Tna ancoar adamant of «an and *£*an to 
•near non-traditio^l sax rola Tt; 
occupational pro^rars araas. 

2. Tha radurnxor. of bamara wr.i^h .if fact 
antry of -jon and wo»tn ^ ,noft-tridiM;ftil 
aan rola Ttl occupational prograr araas. 

3. GraatJr of .r,-ic rv;ci aducafcion f or 
Tbl instructor* to Aid In tr* ac l ua-/a^ant 
of sa* rola aquity. 

4. Incraaiad usa of trada unions, *pa?ial 
mtaraat jr^wps and advisory t*>ar£a to 
provila acalatanca *n this araa. 

5 . O'tUER 




TEACHER PP£PNPATI3H *W iJPOHAPlKS 

1 Tha da/aiopmant of altarnativa »QtMi 
for tna dalivary of taachar aducation 
pro9rar*a for pra-sarv;ca and in~servica 
TU aducatxon taachars, 

2. Tha davalopmant of racruitaant strata^ias 
to attract Journayman into TH taaehm? 
positions. 

3. Craatar u*a of pra-aarvlca taachar 
aducatior. programs for potantiai T*I 
instructors , 

4. T*a dovaiopwant ofaacnanga programs 
for tna a* ill updating naads of Til 
taachar a. 

5. OTHER; : 
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